ANNUAL REPORT OF
THE CITY EMPLOYEES' RETIREMENT CERF
FISCAL YEAR 2024-2025

BACKGROUND OF CERF

The City of New Haven City Employees' Retirement Fund (“CERF”) first became
effective in 1938 through a State of Connecticut special law that established the
Fund with a board of trustees (the “Retirement Board”) as trustee. CERF was since
amended several times by State and local legislation.

The City of New Haven (the “City”) and the Retirement Board adopted the CERF
plan document (the “Plan”) to comply with federal tax law and the pension-related
provisions of collective bargaining agreements (the “Contracts”) the City and its
Board of Education enter into with their employee units.

The Plan includes pension provisions of the Executive Management and
Confidential Employees Personnel and Procedure Manual (the “EMC Manual"),
which the Plan treats as a Contract. Except as otherwise specifically provided in the
EMC Manual, its pension provisions equate to those under the Local 3144 Contract.

Questions concerning this Annual Report or pension benefits should be directed to

the Pension Division, attention Pension Administrator Leanna Ambersley, whose
email address is LAmbersley@newhavenct.gov.
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SUBJECT OF THIS ANNUAL REPORT

This Annual Report is for the fiscal year ended June 30, 2025. It (a) provides CERF
members (“Members”) and other interested parties, including the New Haven
Board of Alders, with statistical and financial information concerning CERF, and (b)
provides a summary description of the CERF requirements for participation and
receipt of benefits.

This summary does not describe all the detailed provisions of CERF’s governing
documents. Eligible employees should refer to their Contracts for the specific
provisions applicable to them. In the event of conflict, the Contract provisions
prevail over the Plan, and the Plan prevails over this Annual Report.

TOTAL PARTICIPANTS AND ASSETS

Active participants in CERF numbered 903 as of June 30, 2025. Also as of that date,
there were 1,143 individuals receiving monthly retirement checks including retired
and disabled Members and survivors of deceased Members.

Net assets of CERF available for pension plan benefits totaled $257,735,184 on June
30, 2025.

RETIREMENT BOARD

The Retirement Board usually has seven members, only six of whom, identified at
the end of this Report, were active in fiscal 2025.

The Board serves in an administrative and fiduciary capacity to provide retirement
benefits to the Members. The Board holds CERF’s assets in trust to ensure that
current and future benefits are adequately funded. Its goal is to preserve capital
while realizing a sufficient return from diversified investments.
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SUMMARY OF PRINCIPAL CERF PROVISIONS

This summary describes provisions that apply to most employees covered by CERF.
Some groups of employees are subject to different eligibility or benefit provisions
than those outlined here as detailed in their applicable Contracts.

Plan Year
July 1 through June 30.
Covered Employee Units
Employees are included in CERF if they are General Fund full-time employees who
are members of Locals 217, 287, 424 (Unit 34), 424 (Unit 128), 884, 3144, 1303-464

(hired prior to July 1, 2008), 1303-467, or the Trade Unions (Locals 24, 11, 90, and
777). Also covered are employees eligible under the EMC Manual.

Employees are excluded from CERF if they are (a) receiving benefits from, or eligible
for participation in, any other City retirement plan, or (b) in a bargaining unit whose
CBA permits optional CERF participation that they do not elect.

Employee Contributions

The employee contribution rate is 9.0% of gross earnings, except as shown in the
following table.

Exceptions to 9% Employee Contributions Rate
Unit Contribution Rate
Local 217 8%

Local 1303-464 10%

Local 3144 10.5%

EMC Employees Greater of 10.5% or the
FICA employee rate

Trade Unions 10%
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Normal Retirement Date

Members may retire at the earlier of (a) or (b):

(a)

(b)

completion of 10 years of Credited Service and attainment of age 65
(age 60 if the employee became a Member before July 1, 1974, oris a
grandfathered member of Local 1303-464, or is an Elected or
Appointed Official); or

as shown in the following table, under the Rule of 80 (age plus service)
or the Rule of 85 (age plus service), depending on the unit and date of
entry into CERF (“Enter CERF Date”).

Ability of Units to Use Age Plus Service Rules for Normal Retirement

7/1/2000 - 6/23/2023

After 6/23

Unit Enter CERF Date Available NR Rule
Local 217 Prior to 7/1/2016 Rule of 80
On or after 7/1/2016 Rule of 85 w/ minimum age 62
Local 287 Prior to 1/1/2003 Rule of 80
1/1/2003 - 12/31/2012 Rule of 85 w/ minimum age 55
After 12/31/2012 Rule of 85 w/ minimum age 62
Local 424 Priorto 7/1/2010 Rule of 80
(Unit 34)
7/1/2010-9/5/23 Rule of 85 w/ minimum age 62
After 9/5/23 Rules of 80 and 85 do not apply
Local 424 Prior to 7/1/2000 Rule of 80
(Unit 128)
7/1/2000-4/3/23 Rule of 85 with minimum age 62
After 4/3/23 Rules of 80 and 85 do not apply
Local 884 Prior to 7/1/2000 Rule of 80

Rule of 85 with minimum age 62

Rules of 80 and 85 do not apply
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Local 1303-464

Prior to 7/1/2008
(“grandfathered”)

CERF closed to new hires on or
after 7/1/08

Rule of 80 available w/ 10 yrs.
of service

Rules of 80 and 85 do not apply

Local 1303-467

Prior to 7/1/2010 w/ 10 yrs.
7/1/2010-1/17/2023 w/< 10

After 1/17/2023

Rule of 80
Rule of 85 w/ minimum age 62

Rules of 80 and 85 do not apply

Local 3144 and
EMC

Prior to 7/1/2003
7/1/2003 - 6/5/2023

After 6/5/2023

Rule of 80
Rule of 85 with minimum age 62

Rules of 80 and 85 do not apply

Trade Unions

Prior to 7/1/2000

On or after 7/1/2000

Rule of 80

Rule of 85 w/ minimum age 62

Early Retirement

Members can take early retirement on a date that is no more than 10 years before
their Normal Retirement Date, provided they then have at least 10 years of
Credited Service. There is no early retirement benefit for Local 464 members or
Elected or Appointed Officials as described under “40% Benefit,” next section.

Amount of Retirement Benefits

The normal form of retirement benefits, including normal, early and disability
retirement benefits, is a single life annuity of (a) 2% of the Member’s Average
Annual Rate of Pay (as defined in the next section) for each of the first 20 years of
Credited Service, plus (b) 3% of the Average Annual Rate of Pay for each full or
fractional year over 20 years. The maximum benefit is 70% of the Average Annual
Rate of Pay, and the minimum benefit is $2,000 per year.

40% Benefit. The “40% Benefit” applies to -
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(a)  Elected or Appointed Officials whose period in office expires, or whose
service terminates involuntarily and not due to malfeasance or
misfeasance in office, or who resign after completing 10 years of
Credited Service; and

(b)  those members of Local 1303-464 who remained in the Plan after it
was closed to new hires in 2008, under rules like those applicable to
Elected or Appointed Officials.

The 40% Benefit can start only after the Member attains age 60 or qualifies for a
disability benefit. It consists of an annual benefit for life of 40% of Average Annual
Rate of Pay (or, if greater for Elected and Appointed Officials only, the last fiscal
year’s budgeted salary), plus 2% for each full year of Credited Service over 10 years,
provided the annuity cannot exceed 70% of the Member’s Average Annual Rate of
Pay.

Possible Service Purchase. As an additional service credit toward retirement
benefits, a Member can purchase Credited Service for periods in which the Member
made no employee contributions because of absence on Workers’ Compensation.
This optional purchase may be made at any time up to retirement.

Average Annual Rate of Pay is Based On
Either Budgeted Salary or Total Earnings

Average Annual Rate of Pay means the average of the employee’s five highest
years of budgeted salary, with alterations as shown in the following table.

Alterations to Computation of Average Annual Rate of Pay

Unit Alteration

Locals 217, 884, 1303-464, Total earnings are used in place of budgeted salary for any year in

1303-467, 3144, EMC which the total earnings were higher, and the employee’s own

Employees, and the Trade contributions were based on total earnings.

Unions

Local 287 Total earnings are used for an employee who had at least 10 years
of Credited Service as of December 31, 2012. A three-year average
of budgeted salary is used if the employee then had fewer than 10
years.
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Local 424 (Unit 34)

Total earnings are used in place of budgeted salary for any year in
which the total earnings were higher and the employee’s own
contributions were based on total earnings, provided the employee
was hired prior to December 3, 2014. Budgeted salary is used if the
employee was hired on or after that date.

Local 424 (Unit 128)

Total earnings are used in place of budgeted salary for any year in
which the total earnings were higher, provided the employee had
at least 10 years of Credited Service as of July 1, 2010. Budgeted
salary is used if the employee then had fewer than 10 years.

Early Retirement Benefit

The early retirement benefit is determined the same way as the normal retirement
benefit but is reduced by 2% for each full or fractional year by which payments
start before Normal Retirement Date.

The 2% ER Reduction was increased for early retirements from certain units
effective as shown in the following table.

ER Reduction Rates

ER Reduction |Affected Units

Effective Date

Credited Service

3% EMC Employees,

Local 3144 members with 10 or more years of |6/5/23

3.5% Local 217 members with fewer than 10 years of Credited Service |4/4/17
Local 3144 members with fewer than 10 years of Credited |6/5/23
Service
Trade Union members with fewer than 10 years of Credited |7/1/10
Service

5% Local 424 Unit 34 members 9/5/23
Local 424 Unit 128 members 4/3/23
Local 884 members 6/5/23
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Local 1303-467 members 12/30/22
6% Local 287 members with fewer than 10 years of Credited Service |Applies to all
as of 7/31/12 described
members
taking ER

Disability Benefits

In General. Members may be awarded disability benefits calculated in the same
manner as normal retirement benefits upon a finding by the Retirement Board that
they cannot perform the duties required by their jobs. The benefit will be at least
50% of the rate of pay at the time the disability began.

The continuation of disability benefits is subject to periodic medical examinations.
The Retirement Board requires three examinations in the five years following the
approval of disability benefits.

Non-Service Disability. A Disability Benefit is payable after 10 years of Credited
Service, upon medical proof that the Member is permanently disabled from
performing duties of the nature required by the job.

Service Disability. A Service Disability is one arising out of and in the course of
employment by the City or the Board of Education, regardless of the length of
service. There are minimum awards payable in some cases, and Members should
consult their Contracts.

Offsets. Disability Benefits are reduced by (a) Workers' Compensation benefits
attributable to the same period, and (b) for any given year, 50% of the excess of
outside earnings over 56,800 received in the preceding calendar year. Members
under age 65 receiving Disability Benefits must file a statement of outside earnings
with the Pension Division.

Benefits Upon Termination of Employment

Unvested. Members who terminate employment with fewer than 10 years of
Credited Service can elect to withdraw their accumulated contributions. The
withdrawal will include 3% interest if the withdrawing Member has reached 10
years of service.
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Vested. Members who terminate employment with at least 10 years of Credited
Service and who do not elect to withdraw their accumulated employee
contributions (such members are known as “Conditional Members”) are eligible to
receive 100% of their normal retirement benefit starting at age 65 (age 60 for Local
1303-464 and Elected and Appointed Officials receiving the 40% Benefit).

Conditional Members may alternatively elect Early Retirement Benefits under the
usual rules (except for Members applying for the 40% Benefit, who are ineligible
for Early Retirement options).

Conditional Members are ineligible for Disability or Survivor Benefits.

Survivor Benefits

Survivor Benefits under CERF depend on the bargaining or other unit to which the
deceased member belonged and on the Member’s status as active or retired at the
time of death. They also depend in some cases on the Member’s date of hire.

(a)  Standard Survivor Benefits — Unvested Members

(Note: The standard form of survivor benefits does not apply to
survivors under J&S Annuities, as detailed in (d) below.

If a deceased Member was unvested, a survivor’s eligibility for
standard survivor benefits requires that the Member have had at least
six months of service.

The amount of the standard benefit for survivors of unvested
Members appears in a table of Survivors benefits in the Plan. This
benefit (the “Table Benefit”) depends on the Member’s Average
Annual Pay (as defined in the Plan) and number of qualified survivors.

For example, the maximum monthly Table Benefit for an average
annual pay of $16,800 or more amounts to $265 with one survivor,
$510 with two, and $S800 with three or more survivors. (These figures
do not apply to Local 217, which has its own separate table.) Members
should consult their Contracts for further information.

Cash-Out Death Benefit. Upon the death of an unvested Member, any
excess of the Member’s accumulated employee contributions over
payments made to the Member’s survivors will be paid in a lump sum
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(b)

(c)

(d)

to the Member’s designated beneficiary or, if none, to the member’s
estate.

Standard Survivor Benefits — Vested Members

There is a minimum survivor benefit payable, if greater than the Table
Benefit, to the survivors of vested Members who had at least 10 years
of Credited Service at death. The minimum benefit is 50% of (1) if the
Member was active, the Disability Benefit that would have applied had
the Member been disabled on the date of death, or (2) if the Member
was retired, the benefit the Member was receiving at the time of
death.

Remarriage Forfeiture

Standard survivor benefits are not payable to a surviving spouse who
remarries, whether before or after beginning to collect survivor
benefits. However, regardless of the spouse’s remarriage, standard
survivor benefits can still be payable on behalf of any minor children.

Joint and Survivor Annuities

At the time of their retirement, members of certain units who retire
on or after an applicable J&S Effective Date must elect one of the
available J&S annuity options. For four of the six J&S Units, J&S applies
to all retirees as of the Effective Date. For the two Local 424 units, J&S
only applies to new hires after the Effective Date.

J&S Effective Dates

J&S required for all Effective Date
retiring members

Local 884 6/23/23
Local 1303-467 12/30/22
Local 3144 5/23/23
EMC employees 5/23/23
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J&S only required for
retiring members hired
after the Effective Date

Local 424, Unit 34 9/5/23
Local 424, Unit 128 4/3/23

If a deceased Member’s Unit did not provide for J&S, or the Member
died before the applicable J&S Effective date, the Member’s
survivor(s) may be eligible to receive standard survivor benefits under
(a) through (c) above, but they are not eligible for J&S benefits.

J&S Options. Members electing a J&S option at retirement may choose
from -

-- a single life annuity with or without a 10-year certain survivor
feature, or

--a 50%, 75% or 100% J&S annuity.

The amount of any survivor benefit under these options depends on
actuarial calculations.

Example (1). If a retiring Member elects a 50% joint and survivor
annuity, the Member will receive a certain amount for life, and
the Member’s designated survivor will receive, after the
Member’s death, an annuity for the survivor’s life that is half
what the Member was receiving. To pay for the additional
survivor benefit, the Member’s own lifetime benefit will be
lower than a single life annuity would have been.

Example (2). If the Member in Example (1) instead elects a 75%
J&S annuity, the Member’s survivor will get more (three-
quarters of what the Member was receiving), and the Member
will, in return, get a lesser lifetime benefit.

Example (3). If the Member elects a single life annuity with 10
years certain, the Member’s lifetime benefit will be higher than
under either (1) or (2), but lower than a straight life annuity to
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pay for the protection against an early death. Under a straight
life annuity, if the Member were to die two years after retiring,
there would be no further payments to anyone. Under the 10-
year certain option, the same amount the Member was
receiving will continue for eight more years to the designated
survivor or, if none is then living, to the Member’s estate.

Notes: Unlike standard CERF survivor benefits, J&S (1) has no
remarriage forfeiture for a spouse who is the designated
survivor, and (2) provides no refunds of “excess” employee
contributions to the Member or any other party.

Termination Benefits During the Annual Report Period

Unvested terminating Members may, upon application, receive their accumulated
contributions in a lump sum. There were 198 terminated unvested Members who
in CERF as of June 30, 2025.

Vested terminating Members may choose to waive their rights to a pension
(thereby not becoming Conditional Members) and instead receive their
accumulated contributions in a lump sum including 3% interest. There were 54
terminated vested Members in CERF as of June 30, 2025.

Effect of Refunds. Members who take contribution refunds forfeit their prior
Credited Service. If they return to CERF-covered employment, they can request a
reinstatement of the forfeited service. To make such a “service purchase,” the
Member must (a) make the request within six months of their return, (b) have been
absent for a shorter period than the prior period of service being purchased, and
(c) repay the refunded contributions with interest, either in a lump sum or over a
period of up to three years under an agreement with CERF.

Cost-of-Living Adjustments

Monthly benefits of Members and their Survivors will be increased or decreased
each year according to the U.S. Consumer Price Index in a Cost-of-Living
Adjustment (a “COLA”) under the following rules:
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(a)

(b)

(c)

(d)

The annual adjustment is generally limited to 3%, but certain units
have remained at a 2% maximum, and some have a lifetime

adjustment cap, as shown in the following table.

Units With Maximum 2%
Cola Adjustment

Effective Date Of 2% Maximum

Local 217, for members with fewer than 20
years of Credited Service

July 1, 2016

Local 287

Lifetime cap of 10%, for members with fewer
than 20 years of Credited Service.

November 23, 2011

Local 884, 424, Unit 34, Local 424 Unit 128,
Local 1303-467

Lifetime cap of 20% for members with 10 or
more years of Credited Service, and 15% for
those with fewer than 10 years

July 1, 2010

Local 1303-464

May 22, 2023

Local 3144 and EMC

July 1, 2013

Trade Unions

Lifetime cap of 20% for members with more
than 10 years of Credited Service as of 7/1/10
but fewer than 20 years as of 10/3/14. Cap is
15% for members with fewer than 10 years
as of July 1, 2010

October 3, 2014

COLAs will never reduce the benefit below its original level.

COLA increases begin each July 1 for benefits that by then have been

in payment status for at least 18 months.

Retirees have the option to receive a buyout of their future COLA

rights for a current payment of 40% of their actuarial value.
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PLEASE TAKE NOTE

IMPORTANT FACTS CERF RETIREES AND SURVIVING SPOUSES SHOULD KNOW:

(A) IF YOU RETURN TO FULL-TIME WORK, YOU WILL WAIVE PENSION
PAYMENTS FOR THE DURATION OF YOUR REEMPLOYMENT

Under City of New Haven Ordinance 2-302, a CERF or Board of Education employee
who retires may be reemployed, provided the work week upon return is part time
(less than 20 hours per week).

If a retiree’s reemployment is to be full-time (defined as 20 or more hours per week
for a period of six months or more), as a condition of reemployment the retiree must
sign a waiver of the right to receive pension benefits during the period of
reemployment.

The waiver can be revoked after the period of reemployment as a full-time
employee ends, but there will be no payment of the waived pension benefits that

would otherwise have been received.

No waiver is applicable for any period of reemployment during which the retiree
is age 70 % or older.

(B) SURVIVING SPOUSES WHO REMARRY

If you are the spouse of a deceased CERF retiree and you are receiving a
standard survivor pension benefit, you must notify the City of New Haven
Pension Division immediately if you plan to remarry. Your survivor benefit
eligibility terminates upon your remarriage.

If your survivor benefit is under a Joint and Survivor (1&S) annuity, there is no
remarriage forfeiture.
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CERF STATEMENT OF ASSETS & LIABILITIES AS OF JUNE 30, 2025
WITH COMPARABLE FIGURES FOR JUNE 30, 2024

NET ASSETS (1)

Long Term Debt Obligations -
Government

Long Term Debt Obligations -
Corporate

Common Stock

Preferred Stock

Cash and Cash Equivalents

Others

Accrued Investment Income

Accrued Member Contributions (Receivable)

Accrued City Contributions

Due From Other Funds

Due From Sale of Securities

Net Assets Available
For Pension Plan Benefits
Future City Contributions
For Prior Service
Total Assets (including future contributions)

LIABILITIES

Purchase of Securities Payable

Due to Other Funds

Expenses Payable

Interest and Dividends Payable

Benefits Payable

Active Members

a. Portion Funded by Member
Contributions

b. Portion funded or to be
Funded by City Contributions

Total for Active members

Conditional Members
Retired Members
Disabled Members
Survivor Members
Total Liabilities

Funded Ratio (2)

(1) Investments Reported at Market Value.

(2) Net Assets less Liability Payable divided by Total Liabilities less Liability Payables.
*Market value basis. Funded ratio is 44.7% on an actuarial value basis as of 06/30/2025

June 30, 2024

June 30, 2025

Amount Percent Amount Percent
0 0.00% 0 0.00%
68,679,600 12.65% 82,646,500 15.05%
120,387,200 22.18% 131,930,800 24.02%
] 0.00% 0 0.00%
9,015,400 1.66% 7,838,500 1.43%
33,916,600 6.25% 34,545,600 6.29%
601,100 0.11% 693,900 0.13%
59,100 0.01% 79,900 0.01%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
232,659,000 42.87% 257,735,200 46.93%
310,079,500 57.13% 291,512,500 53.07%
542,738,500 100.00% 549,247,700 100.00%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
0 0.00% ] 0.00%
45,905,900 8.46% 51,851,100 9.44%
109,041,800 20.09% 122,260,400 22.26%
154,947,700 28.55% 174,111,500 31.70%
3,534,300 0.65% 2,185,200 0.40%
338,126,700 62.30% 328,563,000 59.82%
18,345,300 3.38% 17,926,500 3.26%
27,784,500 5.12% 26,461,500 4.82%
542,738,500 100.00% 549,247,700 100.00%

42.9% 46.9%

Page 16 of 22



DISTRIBUTION OF INVESTMENT ASSETS
FISCAL YEARS 2022-2025

2024 - 2025

22% 21%

H International Equity
m US Equity
B Fixed Income

17% m Other

40%

2023 - 2024

18%

23%

H International Equity
m US Equity
B Fixed Income

17% m Other

42%

2022 - 2023

12%

H International Equity
m US Equity
B Fixed Income

m Other
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CERF STATEMENT OF INCOME AND EXPENDITURES 2024-2025

WITH COMPARABLE FIGURES FOR 2023-2024

Income

Members’ Contributions

City’s Contributions

Interest and Dividends

Realized Gains (Loss) from Investment Activity
Unrealized Gains (Loss) from Investment Activity

Other

Total Income

Expenditures
Payments to Retired Members
Payments to Disabled Members
Payments to Survivors of Deceased Members
Payments to Retirees - Special Act 391
Refund Payments for Members Who Withdrew or Died
Investment Expenses

Administrative Expenses

Total Expenses

Net Income
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2023-2024 2024-2025
5,973,300 5,945,200
26,874,400 27,119,400
3,439,900 3,598,900
2,267,300 1,915,000
23,879,300 26,016,100
64,800 35,100
62,499,000 64,629,700
31,015,000 31,643,000
1,653,900 1,629,300
3,154,900 3,133,900
167,100 172,100
1,398,200 1,540,700
959,000 1,158,900
277,000 275,700
38,625,100 39,553,600
23,873,900 25,076,100



$65,000,000
$60,000,000
$55,000,000
$50,000,000
$45,000,000
$40,000,000
$35,000,000
$30,000,000
$25,000,000
$20,000,000
$15,000,000
$10,000,000
$5,000,000
$0
$5,000,000
$10,000,000
$15,000,000
$20,000,000
$25,000,000
$30,000,000
$35,000,000
$40,000,000

INCOME CHART FISCAL YEARS 2020-2025

2020-2021 2021-2022 2022-2023 2023-2024 2024-2025
Total Income (in millions)
$89.0 -$3.5 $53.1 $62.5 $64.6

! Investments are earnings from the CERF portfolio

Employee contributions are payroll contributions to the CERF

Employer Contributions are City contributions to the CERF
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INVESTMENT MANAGERS

North Rock Capital........cuevveeieeiiiiiiiiiiieiieieeeeeeeeeeeeeeee, New York, New York
Crescent Rock Capital....cccoeeeeeeereeiiiiiiiciiee e, Summit, New Jersey
Federated Hermes.....coooov e Pittsburgh, Pennsylvania
Cooke & Bieler.....coeeeeeeeeeeeeeeecceeee e Philadelphia Pennsylvania
WCM INt] EQUILY...uueeiiniiiiiiiiiiiiiiiiiiviceeieveveeeee e e eeeeeee e Laguna Beach, California
Fuller & Thaler.....uee i e San Mateo, California

B Lo] =1 1Y/ [ol = o |1 o 2 UURRR Chicago, lllinois
Alkeon Capital......ccovveviiiiiiiieee e New York, New York
Neuberger BErman........cocccuueuueuriuiiiiriieriireereeereeereeeeseeeseeeeeeens New York, New York
V10T <{UF= [ o I C] o 1V o Valley Forge, Pennsylvania
(1Y O T o 1) =1 I €] o 1UT o San Diego, California
FS INVESEMENTES..uniiiieieee e e Denver, Colorado
Basis INvestment Group.........cuuvviieieieee e eeeeeeeeecceee e eeeeeaans New York, New York
Bridge INvestment GrouUP......ccoooeeeeeeieeeiecicecccc e Sandy, Utah
Fairview Capital......ccoooeeeiiiiieiiccicccccccc e West Hartford, Connecticut
ENtrust Global........ouueeiiiieieiiceeee e, New York, New York
READIFICK LIMID.... et e e e Washington, D.C.
TOWNSENA GrOUP..ucieeeeeeeeeeiiiiiiiieee e e e e e eeeete e e e e e e e e seeerernneeeeeaeees Cleveland, Ohio
AMEriCan CeNTUNY....uii i e Kansas City, Missouri

CUSTODIANS
Raymond James & Associates, INC.......cceeevvvvivieeeeeeiiiinneennn, New Haven, Connecticut
First State Trust COMPaNny.....cccuueeiiiiiiiiie e, Wilmington, Delaware
PaCific Premier TrUST ..o e Denver, Colorado
The Northern Trust COmPany .....coeeevveiiieeeeeeiccee e Chicago, lllinois
LEGAL COUNSEL
Brenner, Saltzman & Wallman LLP..........cceevvveeviiiniiiiinns New Haven, Connecticut
INVESTMENT CONSULTANT
Raymond James Associates, INC.......ccvueeeeeveiviieeeiieinineeennn, New Haven, Connecticut
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ACCOUNTANT

RSMUS LLP e New Haven, Connecticut

USI Consulting Group ........cuuveeieeeeeeieieeeeeiiiicee e eeeeeeneaens Glastonbury, Connecticut

Leanna Ambersley.......cccooeiiiieii e New Haven, Connecticut
.................................................................................. LAmbersley@newhavenct.gov

COVERED EMPLOYEE UNITS

Executive Management and Confidential (EMC) Employees
Local 217, Hotel & Restaurant Employees, UNITEHERE, AFL-CIO, Education
Cafeteria
Local 287,Council 4, AFSCME, AFL-CIO, School Custodians
Local 424 (Unit 34)-United Public Service Employees Union, Public Works
Local 424 (Unit 128), United Public Service Employees Union, Parks & Recreation
Local 884,-Council 4, AFSCME, AFL-CIO, Clerical & Technical
Local 3144.-Council 4, AFSCME, AFL-CIO, Management
Local 1303-464, Council 4, AFSCME, AFL-CIO, Attorneys
Local 1303-467, Council 4, AFSCME, AFL-CIO, Nurses
“Trade Unions” -- Local 24, United Brotherhood of Carpenters and Joiners of
America; Local 186 Brotherhood of Painters and Allied Trades; Local 90,
International Brotherhood of Electrical Workers; and Local 777, United
Association of Journeymen and Apprentices of the Plumbing and Pipe
Fitting Industry of the United Sates and Canada, Education Crafts
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RETIREMENT BOARD

Ex-Officio Representatives:...........cccocveeiiniiieeiiniiiee e, Honorable Justin Elicker — Mayor
Dr. Kristy Sampieri —
Controller/Board Secretary *

Appointed Representatives: ...........ccccvvveeeiiiiiiiiiiieeeeee e e Cathy Graves/Vice Chair
Susan Whetstone
Sheena Strawter-Anthony

Employee Representatives:.............ccccoevvviiiiiiiieeieiieccee e Jerome Sagnella/Chair
Mark Pietrosimone

*As of the April 2026 Board meeting, Dr. Sampieri was replaced as an ex-officio
representative by Michael Gormany, Controller.

It is highly recommended that all retirees take advantage of electronic transfer
of their monthly pension benefits directly to their designated account. Direct
deposit provides security, convenience, reliability, and timeliness. If you do not
use direct deposit, receipt of your negotiable check cannot be guaranteed by the
last business day of the month due to fluctuations in postal service delivery. Most
retirees currently have direct deposit and thoroughly enjoy its advantages.

Please contact the pension division at (203) 946-8296 if you would like to enroll.
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