CIVIL SERVICE BOARD
CITY OF NEW HAVEN

200 Orange Street, New Haven, CT 06510
(203) 946-8252
www.newhavenct.gov
email: CivilService@newhavenct.gov

NOTICE OF CIVIL SERVICE MEETING

April 29, 2026
2:00 pm
By Zoom Meeting

To attend by video, navigate to:
https://newhavenct.zoom.us/}/89462175287?pwd=jvY 6HghFLjCfZUZ8sYKI7yd2AytZON.1&from=addon

Use Meeting ID: 894 6217 5287
Use Password: NBkKWkI9L7

To attend by telephone audio only, dial: +1 305 224 1968 or +1 309 205 3325
Use Meeting ID: 894 6217 5287
Use Password: 07868272

AGENDA

L Job Descriptions
A.  Deputy Director of Operations, Public Works
B.  Library Technology Supervisor

1L Candidate Removals from Eligibility Lists

#24-09CR Police Officer Lateral

#24-52CE Firefighter

#25-48 Collections Service Representative

#25-53 Administrative Assistant Bilingual

#25-59 Financial & Program Analyst

#26-01 Building Department Program Coordinator
#26-04 Supervisor of Records Administration
#26-08 Workforce Equity Compliance Officer

TQREPOR >

I1I. Eligibility List Corrections, Extensions, Exhaustions

A. List Correction, #26-06C Receivables Collector
B. List Exhaustion

1. #25-42 Police Records Clerk

2. #25-48 Collections Service Representative

3. #25-53 Administrative Assistant, Bilingual
C. List Extension

1. #24-52E Firefighter, 3 months

2. #25-16E Police Lieutenant, 1 year

IV.  Eligibility Lists

A.  #26-10 Assistant Building and Plans Official
e Request for Continuous Recruitment
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VI

VII

VIIL.

IX.

XIIL.

XII1.

#26-11 Chief Payable Auditor

#26-12 City Town Clerk Services Bilingual Specialist
#26-13 Administrative Assistant, Bilingual

#26-14 Accounting Audit Coordinator

#26-15 Project Leader

#26-16 Supervisor of Applications

#26-17 Labor Relations Specialist

TQEETOw

Temporary Pending Testing Request and Update
A. Library Technology Supervisor

Transfer Request
A.  Chavez-Napolitano, Mayra, Administrative Assistant Bilingual
B.  Gonzalez, Krystle, 911 Operator / Dispatcher 11

From Table - Fitness For Duty Request
A.  Attorney John M. Walsh, Jr. on behalf of Mr. K. Harrington

Appeal of Disqualification
A. Harriott, J. for Engineering Civil Works Specialist

Civil Service Rules — Correction of Scrivner’s Errors
A.  See Attached Memo to Commissioners

1. Rulell

2. RulelV

3. Rule VI
Board Correspondence

A. Letter from Candelaria, L.
B. Letter from Carroll, N.

Corporation Counsel Update

Meeting Minutes
A. February 18, 2026, Regular Meeting

Other Business
A.  Next meeting: May 27, 2026

Guidelines for Meeting Attendance by the Public

This is the Regular Meeting of the Civil Service Board. This meeting is open to the public, however, only matters on the
published agenda are able to be reviewed, discussed, and have action taken by the Board. While the published agenda
cannot be amended, interested parties with relevant matters may engage the Board and request to be heard or request that
the Board vote to add an item to the agenda during the current meeting. Attendees with a matter on the agenda of a Regular
Meeting may engage the Board and request to be heard. Such attendees may ask to be recognized when the Board Chair
prompts the public for discussion related to the topic.

Questions on bringing matters to the Board for future meeting agendas may be sent to SBaldwin@newhavenct.gov. and
CivilService@newhavenct.gov.
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DEPARTMENT OF HUMAN RESOURCES

CHIEF ADMINISTRATIVE OFFICE

CITY OF NEW HAVEN

200 Orange Street, New Haven, CT 06510
(203) 946-8252
(203) 946-7166 fax

www.newhavenct.gov

TO: Civil Service Commissioners
FROM: Susan Baldwin, Personnel Director
DATE: April 14,2026

RE: Proposed Corrections to Scrivener’s Errors in the Civil Service Rules

The purpose of this memorandum is to request Board approval of several technical corrections to internal
cross-references contained in the Civil Service Rules revised in July 2022 and adopted in August 2022.

These corrections are scrivener’s errors only and do not change the meaning, policy, or operation of the
Rules.

During a recent review of the Rules, this office identified several incorrect cross-references that appear to
have resulted from section renumbering during the 2022 revisions.

Although the substantive language of the Rules remains correct, the references to other sections were not
updated when the numbering changed. Correcting these references will improve clarity and ensure that

readers are directed to the correct provisions.

Proposed Corrections

1. Rule II — Applicants and Applications for Examinations

Section 3 (page 6) of the current Rules (Revised 2022) states:
“See Also Rule IV, Section 4.”

In the 2008 Rules (page 6), Rule II, Section 3 the cross reference directs to page 15, Rule IV, Section 4.
In the 2008 edition, this Section was “Removal of Eligibles From List.”

This section governing removal of eligibles was renumbered during the 2022 revisions and is now
Rule IV, Section 5 (page 15 of Rules Revised 2022).

Proposed correction:
Update the reference to Rule IV, Section 5, Removal of Eligibles From List.
2. Rule IV — Eligible Lists

Section 5(a)(xi) (page 16) of the current Rules (Revised 2022) states:
“...that conviction has been considered in accordance with Section 5 of this Rule.”

In the 2008 Rules (page 15), Section 5 (ix), the cross reference directs to page 16, Section 5 Effect of
Criminal Record.



This provision addressing criminal record considerations was renumbered during the 2022 revisions and
is now located in Section 6 — Effect of Criminal Record (page 16 of Rules Revised 2022).

Proposed correction:
Replace the reference to Section 5 with Section 6, Effect of Criminal Record.

3. Rule VI — Re-Employment

Section 1 (¢) (page 20) of the current Rules (Revised 2022) currently states that the order of placement
on the re-employment list shall be determined in the same manner as:
“Rule XII, Section 4, for order of layoff.”

However, the layoff provisions are contained in Rule XII, Section 3 — Layoff and Reduction in
Personnel. (page 27). There is no Section 4; this was also incorrectly stated in the 2008 Rules (pages 19
and 26), where no Section 4 appears.

Proposed correction:

Replace the reference to Rule XII, Section 4 with Rule XII, Section 3, Layoff and Reduction in
Personnel.

Summary of Proposed Corrections

Rule Current Reference  Correct Reference  Reason

Rule II, Sec. 3 Rule IV, Sec. 4 Rule IV, Sec. 5 Section renumbered in 2022 revisions
Rule IV, Sec 5(a)(xi) Section 5 Section 6 Section renumbered in 2022 revisions
Rule VI, Sec. 1 Rule XII, Sec. 4 Rule XII, Sec. 3 Layoff provisions located in Section 3

(not Section 4)
These proposed corrections:

e Fix incorrect internal cross-references
e Reflect section numbering established in the 2022 revisions
e Do not change any policy or substantive provisions of the Rules

These corrections are technical cross-reference fixes only and do not alter the substance or intent of
the Civil Service Rules. As such, we are not required to have multiple public hearings to make these
adjustments.

It is my recommendation that the Civil Service Board approve these changes as scrivener’s
corrections to ensure that the Civil Service Rules accurately reference the appropriate sections.
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