CITY OF NEW HAVEN

Standards of Conduct Acknowledgement Form
New Haven, CT Code of Ordinances

Sec. 12%-4. - Standards of Conduct; Per City of New Haven Code of Ordinances

a)
b)

c)

d)

f)

A public official or municipal employee who has a conflict of interest in a matter affecting the
city shall refrain from taking any action on or in the matter.

The professional and personal conduct of public officials and municipal employees shall avoid
impropriety and even the appearance of impropriety.

Public officials and municipal employees shall refrain from abusive conduct, personal charges,
or affronts upon the character, motives, or intents of other public officials or municipal
employees, or of members of the public.

Public officials and municipal employees shall not give no special treatment or consideration to
any person or group beyond that which is available to any other person or group.

Recognizing the value of boards, and commissions, and task forces in the public policy decision-
making process, public officials and municipal employees shall refrain from using their public
positions to improperly influence the proceedings, deliberations, decisions, actions, or
administration of any board, commission, or task force.

Public officials and municipal employees shall represent the policies and positions of the city
government to the best of their abilities when designated as delegates for such purpose. When
representing their own individual opinions or personal positions, public officials and municipal
employees shall state explicitly that the opinions or positions are their own and not the opinion
or position of the city or of any administrative or other body within the city government and
shall not cause or allow such an inference to occur.

Public officials and municipal employees shall avoid any action or activity that constitutes or
gives rise to a conflict of interest.

Public officials shall not interfere or seek to interfere with the duties or responsibilities of other
public officials or municipal employees over whom they do not have supervisory authority and
responsibility.

Public officials shall support and contribute to the maintenance of a positive and constructive

workplace environment. Recognizing their special role in the public trust, public officials shall refrain

from inappropriate action toward other public officials, municipal employees, or members of the
public.

(Ord. No. 1561, 12-17-07)

Employee Acknowledgement

| have reviewed and understand New Haven’s Standards of Conduct as enacted in the City’s Code of
Ordinances. | also understand that these Standards of Conduct will apply to me as an employee of the
City of New Haven and that any violation of these Standards of Conduct, and future revisions to it, may
result in disciplinary action, up to and including termination from employment.

Print Name Department

Employee Signature Date

06-2023 (rev 07-2023)
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