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REGULAR MEETING OF THE TRAFFIC AUTHORITY

The Traffic Authority meeting was called to order at 6:00 p.m. by Commissioner Evelise
Ribeiro, Chair.

*Commissioner Ribeiro stated that the following commissioners were present: Commissioner
Ribeiro, Commissioner Meares, Commissioner Lawlor, Commissioner Brooks and
Commissioner Miranda. Commissioner Walker would not be joining the meeting.
*Following the regular meeting of the Traffic Authority, Mr. Fischer excused himself at

7:03 p.m.

OPEN SESSION
The Regular Session meeting of the Board of Police Commissioners was called to order at 7:03
p.m., Evelise Ribeiro, Chair, presiding.

AGENDA

*x Commissioner Miranda moved the motion to Approve the Agenda for June 10, 2025
ok Commissioner Meares seconded



ok Motion passed unanimously

DISCUSSION AND APPROVAL OF THE MINUTES

Discussion and approval of the Special Session Minutes of May 5, 2025
Discussion and approval of the Regular Session Minutes of May 13, 2025
Discussion and approval of the Special Session Minutes of May 27, 2025

*x Commissioner Miranda motioned to Approve the Special Meeting Minutes of
May 5, 2025

*x Commissioner Brooks seconded

ok Motion passed unanimously

ok Commissioner Brooks motioned to Approve the Regular Meeting Minutes of
May 13, 2025

ok Commissioner Miranda seconded

*x Motion passed unanimously

*x Commissioner Brooks motioned to Approve the Special Meeting Minutes of
May 27, 2025

*x Commissioner Miranda seconded

ok Motion passed unanimously

CHIEF’S REPORT

Chief Karl Jacobson

B Chief Jacobson greeted Commission.

B Chief Jacobson indicated that overall the Department was heading in the right direction, as he
always likes to say, but really mean it this time.

B They have seen a huge increase in applicants. They received over 100 applications for this
current test that given. After the written test, there are 71 applicants moving on to the oral
interview which is larger than the Department has had in about five years.

B After the first week at the academy, a recruit dropped out. There are still 14 recruits in the
academy. There are four recruits in the Waterbury academy. There is one recruit in the
Milford Academy. There are 14 cadets on the street about to finish their Field Training. There
are one or two cadets that are a little shaky, but it looks like they will all complete the training.
By the end of June, the beginning of July, the Department will have 14 new officers on the
street.

B As the Department moves forward, there would be requests that the commissioners conduct
interviews and make some promotions off the list. He cannot promote seven lieutenants at this
time because he felt like he would be taking too much from Patrol. However, they are looking
to promote four officers to Lieutenants, four officers to Sergeants and three officers to
defectives which is pretty substantially. And they hope to be more promotions in July if they
can get the interviews set up.



B The Department when it comes to violent crimes. Currently, there were six homicides where
last year at the same time there were six homicides. To date there have been 10 non-fatal
shootings compared to 28 non-fatal shootings at the same time last year.

B Chief Jacobson indicated that he looked at the crime statistics over the past 20 years. There
was never a time that the city had experienced these few non-fatal shootings.

B So a lot of the things the Department is using are working. They had a Project Longevity
call-in today this evening prior to the Board of Police Commissioners meeting. Forty-five
people who were returning to the community attending this meeting. It went very well.

B He further stated that he was starting to see after 12 years of doing this program, people are
hanging out after. They are getting the pertinent phone numbers, and are following up. They
are also going to the job training. There is a different.

B The Department has always tried and imparted the right messages. He was of the belief that
this program is working.

B The other outstanding number is that there have been 42 confirmed shots fired to date. At the
same time last year, there were 71 confirmed shots fired. In 2023, at this same time, there were
12 homicides, 29 non-fatal shootings and 126 confirmed shots fired. There has been a
significant change related to violent crimes.

B As a result of the reduction in violent crimes, the Department has been able to work on other
things such as noise infractions and other community problems that people have been asking
the Department to address, stolen car issues. The stolen car issues has turned around a lot.
There has been a 46 percent reduction regarding stolen cars.

B The Department is able to deploy officers for other community issues that has to be taken
care of.

B Chief Jacobson stated that he got calls two years ago about noise. The Department has really
spear-headed efforts to reduce noise with the ordinance ticket of $1,000. This ordinance has
been very helpful in achieving a reduction of this problem.

B There was a Command Staff training earlier in the day wherein a former New York City
police officer who is now a doctor and talks about mental health and wellness. The training
occurred at the New Haven Museum on Hamilton Street. They were able to talk ab out mental
health and wellness. The Department provided lunch. There was a lot of positive feedback
about this training.

B Commissioner Meares indicated she had two questions. Commissioner Mears indicated that
Chief Jacobson had alluded to a couple of cadets struggling in FTO. She asked Chief Jacobson
to give a little bit more visibility on what he meant by that. She could imagine a bunch of
things. This is her first question.

B The second question is about the noise complaints which could go either way in terms of
how to think of that as an issue that uniformed armed first responders should be addressing
from her perspective. She wondered the types of noises. She wondered if it was a common
problem such as late night parties or whether it was people driving around on their motor
cycles. She asked, what are these noise things?

B Chief Jacobson responded by saying that they are seeing see the loud speakers put in the back
of cars, putting the noise over the sound. That’s mostly it. However, they found recuring
parties in different areas of the East Shore, you know, 40 cars. They are just like mini street
takeovers but not in the street. When officers pull up and ask the people to disperse, they do it.
However, if the officers are not dispatched to these places due to other calls such as shooting,
the parties would go on all night. The calls go unanswered. Then other community members



are very upset about it.

B There have been no conflicts with the people at these functions. It’s just all about the officers
showing up and asking the folks to move along and they do. With regard to the loud speakers,
a 1,000-dollar ticket in a group of ten cuts it out. It was a work in progress because the
Department did not have the numbers to do that. Now, the Department has the numbers to do
that.

B.The second question was about the struggling cadets at the field training program. One cadet
was held back, he thought in Phase Three. He did not think the second cadet was held back.

B Chief Jacobson indicated that they are seeing strong candidates and better FTO scores. He
felt that they were coming from around the corner. There a wider selection of people to select
from. The results are pretty good. He did not know if Sergeant Finch would like to chime in at
all.

B Sergeant Finch added by saying that he thought that the ones are committed and truly
committed from the very beginning when they come to the training sessions and actually listen
and get involved, they seem to do a lot better because they buy in early. And they really try to
take in as much as they can from the staff to help them. It also allows them to build
communication, network, and humble themselves to say, hey, I’'m struggling in this area, how
can [ get the help, the resources that I need to be a better officer. They have been seeing a lot of
these types of folks. There are a lot of cadet just graduating from the academy and eager to
prepare themselves for FTO. He thought a lot of them were trying to take that extra initiative to
do well.

B Chief Jacobson said he would even add, Sergeant Finch, and give him the credit. They trust
you guys because they’ve been with you since the beginning. They’ve done the physical part of
it with you. So they trust to reach to Sergeant Finch. This is huge. They’ve seen other
departments copy what Sergeant Fich and Coach Bob have started right. Well, Bridgeport is
doing a regular workout session. Hartford does it so. It’s pretty cool that it started here in New
Haven and people are realizing the need for it and are kind of using the same idea.

B Commissioner Meares stated that she just wanted to put a pin in that just in terms of when
she heard Chief Jacobson say people are struggling in FTO, she knew there were a few people
that have come before the Board that they pass on to, say, well, let’s see what happens in the
FTO phase. She was not expecting an answer right there and then. This was more of a
comment.

B She just wanted urger everybody to sort of pay attention to who the people are who are
struggling so the Board can reverse engineer and make sure that all are doing their jobs
appropriately.

B Chief Jacobson responded by saying that that was a good idea. She’s going to ask the people
running the FTO program to give him a report card of the last few years, you know, age range,
background, etc., and kind of correct that. That’s a good point.

B Commissioner Meares stated in response that it might mean there is no relationship which
she would actually say is good. It means they are doing what they are supposed to be doing.

B Commissioner Ribeiro stated that she thought it would be good to just note too whether the
people who are actually struggling were the ones who were on the borderline when they were in
the background process that the Board kind of gave a chance. This is to see if the issues that
arise are systemic. So the Board will then know that this may not be the characteristic we want
to give a chance to or know how to work with them differently.

B Commissioner Ribeiro asked about the memorials.



B Chief Jacobson responded by saying that Assistant Chief Ettienne , himself and several
officers went down to Washington, D.C. for the National Law Enforcement Officers
Memorial’s ceremonies during National Police Week where they added the Department’s
Officer Charles A. Hooper to the wall who had passed. He asked Captain Fumiatti to give a
brief summary of the officer’s history.

B Captain Fumiatti there was a line-of-duty death that was discovered which occurred about 30
years ago. The death occurred in 1892-ish, he believed. Sergeant Griego did some research
about 30 years ago and discovered that in the late 1800s there was the Department’s first
African American police officer. His name is Officer Charles Hooper. He was a
supernumerary for a couple of years. He was promoted to police officer. He was a police
officer for a couple of years. He was dispatched to a burglary on the now Canal line.

It was the Farmington Canal Railroad line at the time. He and another officer started to get
engaged two subjects in a foot pursuit on the train tracks. Officer Hooper injured his leg as it
got caught in the pylons on the train track. He did some serious damage to his knee which led
to the amputation of his leg. As a result of that, his hospitalization, he became ill. He
ultimately died from his injuries.

B They used the Board of Police Commissioners notes from the late 1800s to match it up with
news articles from the time. Thankfully, there’s a doctor in there back in the 1800s who
documented that he believed the death was a result of the injuries sustained.

B Sergeant Griego who did a ton of research on this and brought this stuff forward, he was
unsure why it didn’t go through the Department about 30 years ago, randomly mentioned it to
him. They submitted all the official things to Meriden to get him on the wall in Connecticut.
Once that was done, they sent all the information down to Washington D.C. Thankfully, he
was added to the wall. So Connecticut added two officers to the wall. Trooper Aaron Pelletier
from last year and then Officer Charles Hooper from New Haven.

B They have had a decent amount of press about this. As a result there have been a couple of
interviews with the press that he and Sergeant Griego had done. He cannot take any credit for
this whatsoever. Sergeant Griego did all of the work. All he did was fill out the paperwork to
bring that information to Meriden and Washington D.C.

B [n summary, he was the first African American. He was the first African American officer
killed in the line of duty in New Haven. He was not sure if he was the first one in Connecticut.
One of the things that they were still unable to do was contact any of his family. They are
hoping that one of the news coverage will gain some information from his family. He’s
actually buried down in Federalsburg, Maryland. That’s where his family is from.

B A little anecdote, Sergeant Griego reached out to Federalsburg, Maryland to try to have an
officer go to a cemetery where he believed the gravestone was. The officer was unable to find
him. As the officer came back, he was talking to Sergeant Griego on the phone. Another
officer said, hey, did you check this other spot? I know there’s another area in the cemetery.
He actually went to the African American section of the cemetery and that’s where Officer
Hooper was.

B So their goal is, one, to identify family and find next of kin. After they spend a significant
amount of time trying to do that over the next couple of months, he would like to be able to
give Officer Hooper a headstone from the Department that recognizes him being a line-of-duty
death especially due to the fact that he’s in a separate cemetery. And, obviously, he shouldn’t
be separated.



B Captain Fumiatti went on to say that Officer Hooper was from Maryland. He moved to
Connecticut 1890 or 1881, around that time. There’s obviously a lot of historical implications
for that time period. So it’s pretty likely that his family were leaving God-awful situations
down there. He’s mostly the child or grandchild of slaves. So he thought there was a lot of
history there that they should be uncover.

B Commissioner Ribeiro said it was great to learn about what they were trying to do. It was an
unfortunate incident.

B Commissioner Ribeiro indicated that next was the IA report. She needed to step away for a
second. She will turned the meeting over to Commissioner Brooks.

(Commissioner Ribeiro exited the meeting at 7:21 p.m.)

INTERNAL AFFAIRS REPORT
Captain Michael Fumiatti

B Captain Fumiatti indicated he would be reporting in Lieutenant Agosto’s stead.

B There were six case closures this last month. There were three unfounded and three
exonerated. He could go into the details if the Commission wanted or he could read them.

B Commissioner Brooks ask if the Commission had a preference.

B Commissioner Miranda asked for a brief summary than the brief summary they already have.
B Captain Fumiatti indicated that the first closed case involved a complainant from 2023.

B There are a handful of cases from 2022 and one from 2021. His goal is to clear those out so
that they have timely investigations and also they can hold people accountable that need to be
accountable or alleviate some of the stress on officers that have pending IAs for years and
years.

B This particular 2023 case has to do with a woman who frequently complains to IA. Just
because she frequently complains, they still have to do a thorough investigation. She did not
like the way the officers spoke to her. She made a number of accusations that ultimately were
deemed to untrue. They watched the body-worm camera footage. These officers were
incredibly professional. They had probable cause and they made the appropriate arrest.

B The next case involved an individual made a sexual assault claim against a coworker. He did
not believe it identified the actual location of where this occurred. It involved a coworker at an
organization in New Haven. There were allegations against now retired Detective Folch that he
knew the offender. This was determined to be untrue. The declination to prosecute was on the
State’s Attorney’s Office and it had nothing with the investigation that they conducted. The
investigation was thorough. And the State’s Attorney declined to prosecute. The complainant
was not happy with the fact that the State’s Attorney declined to prosecute even though they
met with the complainant multiple times throughout multiple different levels of supervision all
the way up to himself to describe and explain the process. This was also unfounded.

B The next incident involved Officer Lopez while working extra duty at Vandome. Ultimately,
he turned away an individual who should not have been in the club. He then advocated for her
to be able to come back later on. She was not interested in really pursuing a complaint at that
point. Officer Lopez acted on behalf of the management at the time based on the complaints he
had received from them regarding this particular individual. This was deemed unfounded.

B The next case involved task force officers conducting a stop on the side of a building. He
believed it was days after a homicide had occurred. There was an individual who very closely



matched the description of a subject. The individual’s behavior was interesting as the
individual believed or noticed officers were approaching. Officers stopped and detained him.
They were incredibly professional. They explained everything. He was not happy with being
detained and stopped. However, the officers were lawful in doing that. And so their actions
listed as exonerated.
B The next case involved a similar stop. The task force officers were in the area where a
shooting had occurred a few earlier. They were conducting motor vehicle stops in that area.
They stopped this particular individual based on probable cause. They have the individual step
out of the vehicle. He was not happy with that. He refused to provide identification. The
officers were incredibly professional and explained the situation to him up to and including not
putting him handcuffs. They’re very professional to him and very accommodating to him even
though he’s uncooperative. Their actions were also deemed to be exonerated.
B The last case here is 23C-019. That involved a complaint against Officer Gogliettino.
Officer Gogliettino had gone to this house a number of times as had other District 9 officers.
While they were out there, the neighbor routinely complains against another neighbor. Officer
Gogliettino very professionally warns the complainant, if you continue to call 911 for things
that are not 911 related, you could be arrested. The complainant took exception to that. Officer
Gogliettino acted within the realm of our duties to explain and warn an individual basically if
you continue to use 911 for these complaints, you could be arrested as there are a number of
other things going on in that area. There’s a very professional encounter with that as well. This
was also deemed exonerated.
B So, honestly, the theme with all of these is that people aren’t necessarily happy with the
outcomes. Officers are doing a great job. He watched the body-worn camera footages for all
these where officers were explaining things, they were giving people voices on scene, and were
following up to make sure that officers are still following through with all those processes.
And that seems to be the case in all of these.
B Chief Jacobson added by saying that all of these were reviewed by the CRB (Civilian Review
Board) without any recommendations; meaning they didn’t feel that it was the wrong
determination by IA. One thing they changed over the last year is the CRB, prior to him being
chief, used only get the sustained [As to look at and give recommendations. Well, they figured
out that that was incorrect. According to the ordinance, they should see all civilian complaints.
So probably about a year ago, they changed that. They are getting all these complaints. They
are looked at them as well and didn’t have any recommendations. Theu concurred with the
Department’s decisions.

(Whereupon, Commissioner Ribeiro joined the meeting at 7:21 p.m.)

B Commissioner Brooks stated that before Commissioner Meares asks her questions, he
wanted to recognize that the chair is back and he would like to relinquish the chair back to the
Board’s chair.

B Commissioner Ribeiro recognized Commissioner Meares.

B Commissioner Meares indicated that she had two process questions. The first one actually is
relevant to what Chief Jacobson just said which is when they figured out that the CRB was
supposed to be reviewing more complaints, there was a potential concern about timing, etc.

So she wondered if she could get, again, some visibility on how that process is working because
the Commission had concerns that it might impact the Commission’s ability to be able to do the
job that needed to be done if they were holding up things. This is question one.



B Commissioner Meares’ second question was inspired, although not directly related, to the
report that they got that was exonerated. If you look at the language in the exoneration, it says
the officer engaged in no misconduct because he act was lawful, justified and proper. In that
context, she thought that language was fine. As she was reading that, it made her think about
the use-of-force complaint that they had the last time where the language was not appropriate
and not consistent with our policy. She was wondering about an update on that.

B Chief Jacobson indicated he had passed that to Assistant Chief Bhagtana and Lieutenant
Agosto. He apologized because he had not followed up. However, he had told them that he
wanted the following language changed in any upcoming use-of-force-related decisions. He
has to double check but he was sure they would.

B Chief Jacobson responded to one of Commissioner’s Meares’ questions, they were so back
logged in IA for such a long time. They are not seeing any problems. They are catching up at
an extremely fast rate. When they get up to that caught-up phase, there won’t be any problems
at all. The timing has been good enough where they are coming back with recommendations
within 60 days, and he is able to get out the decision. So far so good.

B Captain Fumiattie indicated that he wanted to point out that fast investigations are not
necessarily good investigations. They are doing thorough investigations for the speed that 1A is
doing them. They are clearing out a lot of cases that have been sitting for a while. A lot of the
cases that have been sitting for some time have been exonerated and unfounded. So the
detectives and sergeants that were down there were focusing on the more serious cases of the
sustained to make sure that those investigations were done in a timely manner.

B Commissioner Ribeiro stated that with that being said, they are definitely still working on
closing out at least *21 and *22. Those are the oldest.

B Captain Fumiatti answered yes, *21, 22 and ’23. He was pretty confident that they would be
done with all of those by the end of the year. He would like to be up to 2024 and working on
last year and this year’s current cases. There are some that have some investigative things and
also some that have to stay that long because of either arrests of officers and waiting for court
cases to be adjudicated, etc.

B Commissioner Ribeiro indicated they would like the number of cases that have to remain
open.

B Captain Fumiatti indicated he would get the number.

PERSONNEL MATTEERS
There were none.

RETIREMENTS (For Board information only)
There were none.

RESIGNATIONS(For Board information only)
Recruit Chelsea Callahan, eff., June 5, 2025
Officer Joshua Zurita-Carmona, eff., June 8, 2025

B Commissioner Ribeiro indicated that they received their resignation letters.

RECRUITMENT/SELECTION COMMITTEE REPORT
Sergeant Paul Finch




B Sergeant Finch reported that they tested applicants in January, 2025 and 30 applicants passed
the process. As far as passing the whole process, there are 17 people on the Civil Service List.
So they are looking at 71 people that passed the written. The oral examination was that week.
They are definitely going to surpass this number. They might even double or triple it which is
great as far just moving in that right direction.

B They plan to have another testing process in September. Their goal is to take this list that’s
coming soon and the list that they have from the testing process in September, combine them
and then have a large class in January, 2026.

EFFICIENCY COMMITTEE REPORT
There were none.

FINANCE COMMITTEE
Captain Michael Fumiatti

B Captain Fumiatti stated that the chief touched on some of them. They are looking forward to
The Lieutenant, Sergeant and Detective promotions scheduled for July.

B As far as academy classes and recruits go, there is one recruit in Milford that’s scheduled to
graduate at the end of July. There are four recruits in Waterbury with a tentative graduation
date in October. There are 12 in New Haven Police Academy with a tentative graduation date
in late December, early January, 2026.

B The Property Warehouse looks fantastic. The shelving was all installed. Engineering has
done a great job for the Department. They got some security systems installed. They are
coming up with a plan to move things from One Union Avenue to the storage facility at 200
Wintergreen. They will most likely will be able to execute that within the next couple of
months.

B The Animal Shelter still has an ongoing issue with some of the constructions efforts over
there. The company that was doing the flooring sold. And so the contractor did some
subcontracting. And then the subcontractor has decided they were not going to do the work.
Another company bought the subcontractor. It’s been incredibly frustrating for them to trying
to get these contractors to do their job. They are still following up with Engineering and the
city to try to make some of the projects come to fruition. There’s also a fully-scheduled Animal
Shelter renovation that should be fully taking process in the next fiscal year.

B B With regard to in-service training, they have Patrol rifle training going on and also
inspections of the Department’s in-service firearms

B The biggest grant that they are working on right now is the RFP that just finished. So they
had a numb er of different applicants for their first mental health clinician in the Department.
He was looking forward to a couple of individuals who would be grading the proposals that
were submitted.. Hopefully, within a month or so, they’ll be able to hire their first clinician just
for police officers in the Department. So that’s incredibly exciting. They have been working
on this for a couple of years.

B The only other thing he wanted to talk about regarding training was that Commissioner
Meares had put them onto the University of Chicago. They have been incredibly
communicative with them. Some of their stuff is really fascinating. Ithought it was a great
opportunity for the Department. Unfortunately, because of promotions and who they want to



attend, they have not been able find the right person at the right time just because of the length
of commitment that’s required. It’s five weeks over the course of five months. They are
looking at doing that next year. They have been in touch with them to try and get a lieutenant
or above attend this. He thought it was an incredible opportunity. He thanked Commissioner
Meares for that connection. Hopefully, they will be able to get someone from command to
attend in the coming years.

B Commissioner Ribeiro indicated she had a question about the clinician. She asked if this was
a little different than the position that Lieutenant Fumiatti held before he was promoted or if the
position was being back-filled.

B Chief Jacobson responded by saying that it was an actual clinician that would work with the
officers. The position Captain Fumiatti held was a lieutenant kind of coordinating mental
health and wellness. They have not filled that position again yet. However, this would be an
actual professional.

B Commissioner Meares interjected by saying like a licensed provider.

B Chief Jacobson responded by saying yes.

B Commissioner Ribeiro asked if there were plans to fill Captain Fumiatti’s former role and
then have them work together.

B Chief Jacobson said at some point, yes.

OTHER BUSINESS

B Commissioner Ribeiro indicated that she would be reaching out to the commissioners
regarding the July meeting. She actually has a conflict on that date, July 9, 2025. She is going
to have to pick another date to have a meeting. She would reach out to all regarding
availability. She would let the staff know as well.

PUBLIC COMMENT
There were none.

EXECUTIVE SESSION
There was none.

OTHER BUSINESS CONTINUED

B Commissioner Brooks indicated that he had requested the guidelines or rules as it pertains to
the traffic, parking because he was going back to their initial question that they had and
Commissioner Lawlor had in terms of not understanding the significance of what we passed,
what was said to be routine and we didn’t get a chance to. But then now we are looking at a
two-way versus one-way. Traffic flow, he thought, was is something that should be under their
purview whether it’s a roundabout or change from a one to a two. He just wanted to get some
clarity and get some information in front of them that they could have and put their hands on.
B Commissioner Meares asked if Commissioner Brooks meant the scope of authority.

B Commissioner Brooks and Ribeiro said, yes.

B Commissioner Ribeiro indicated that Attorney Duprey sent something via e-mail. She did
not know if the commissioner received it. If they had not received it, they would resend it.
Attorney Duprey was working on a draft. She indicated Attorney Duprey could speak more to
that.




B Commissioner Brooks asked if Ms. Johnson-Clark could send it out.

B Commissioner Ribeiro indicated that the e-mail came directly from Attorney Duprey as it
was sort of an attorney/client e-mail communication. So it would be resent.

Commissioner Ribeiro indicated that she would make sure the e-mails were sent to the correct
e-mail addresses. She further stated that Commissioner Lawlor sent statements of the statutes.
She asked if Attorney Duprey would like to speak about it.

B Attorney Duprey reported that after last month’s meeting, she had somebody in her office
start working on a draft. She’s been busy with hearings. So she had not really been able to
enhance the draft or work on it very much. However, she did want to get the draft out to the
commissioners. Her office will continue working on this to finetune it because it’s a really
rough in its current state. It does give statutory reference as well as ordinance references. And
it's a pretty complex web of statutes that kind of mesh together what the authority is for the
Traffic Authority. She understood why the Commission was confused because it is not very
clear. Hopefully, she would be able to work on the document before the next meeting and get a
better draft to the Commission.

B Commissioner Meares indicated she wanted to add a quick follow-up to that since Attorney
Deprey was still working on it. She actually did look at some of it and it is pretty unclear. And
it does seem like the conclusion that the Traffic Authority gave the Commission about, you
know, what was under the Commission’s authority and maybe what wasn’t is actually a matter
of interpretation that isn’t necessarily clear. So one question, it seemed to her Attorney
Duprey’s team could consider or work on, is whether the interpretation that Commissioner
Brooks and I think Commissioner Lawlor were suggesting is plausible because you could make
an argument that it is. She is not necessarily saying that that’s what she wants or anything. It’s
not cut and dry.

B [t’s not as cut and dry as represented in their response at the last meeting, Attorney Duprey
responded.

B Commissioner Meares indicated this was what she wanted to state.

ADJOURNMENT

*x Commissioner Brooks motioned to Adjourn the Regular Meeting
ok Commissioner Miranda seconded

*x Motion passed unanimously

The next regular meeting will be on July 8§, 2025.
The Board adjourned at 7:42 p.m.

Respectfully submitted,

Sotonye Otunba-Payne



